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This fifth research brief of the Hawai'i
Scholars for Education and Social
Justice (HSESJ) is concerned with the
long-term underfunding of the public
school system of Hawai'‘i and concludes
with policy recommendations to

the State Legislature to address that

critical problem. Hawai‘i’s public schools

are chronically underfunded, and funding affects
the quality of children’s education.! Unlike other
states, Hawai‘i has one statewide school district
and is currently the only state that does not fund its
schools by local property taxes. Ethnic diversity

is a strength of Hawai‘i. However the chronic
underfunding of our public education system chips
away at the strength of our diversity by creating a
system of ethnic and economic disparities. Since
2008, there has been a 33% increase in the numbers
of students from low-income families in the

public schools, who now constitute a majority of
students.? 3 Native Hawaiians, Filipino Americans,
and other ethnic minority groups constitute 68%
of the 168,000 public school students. Down the
educational pipeline, these students continue to

be underrepresented at the University of Hawai‘i
at Manoa.* Public education benefits everyone,

but is particularly important to our State’s most
vulnerable children. Established under King
Kamehameha III’s rule, Hawai‘i’s public education
system has a legacy of excellence, producing

the highest literacy rates in the world in the mid-
nineteenth century.” Kuleana communicates
privilege, rights, and responsibility.> "8 As citizens,
it is our collective kuleana to care for each other,
which includes addressing these educational
disparities.

Misleading claims and inaccurate assumptions
are made about Hawai‘i’s educational problems
and proposed solutions. The Hawai‘i Scholars
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for Education and Social Justice (HSESJ) felt
compelled to provide some of the facts about the
current situation. We produced this brief, using
research in education and other relevant fields to
show how underfunding affects public education
and how increased funding can improve education
and the lives of Hawai‘i residents. In doing so, we
clarify misconceptions by presenting the facts about
educational funding in Hawai‘i.

Misconception #1:
Hawai‘i’s public schools are
adequately funded.

Facts:

e Hawai‘i ranks among the lowest of states in
percentage of state and local expenditures
supporting K-12 education (15.1%), compared
to the U.S. average of 21.5%.°

e Despite the increased cost of living in Hawai‘i,
the percentage of expenditures for public
education has decreased. In fiscal year 2024,
public funding for education was 7% less than
the previous year,'° even when the State had a
budget surplus.

e The public schools experienced a dramatic
decrease in funding when $640M of temporary
ESSER federal funding ended on September 30,
20241

e Lack of funding leads to a lack of programs
that nurture “the whole child,” (e.g., the
arts, physical education, bilingual assistance,
and afterschool enrichment), which are not
consistently funded at all schools.

Although Hawai‘i has the 4th highest median
household income ($83,102 compared to the
national average of $65,712), we are 39th in the
nation for public school spending per $1000 of

per capita income ($39 compared to the national
average of $43).'> Moreover, teachers in Hawai‘i
earn 15.5% less than other residents with bachelor’s

degrees in the State.'® Research suggests that when
salaries are low, teachers leave for higher paying
professions,'* and student performance worsens. '

Parents have reported concern about the
underfunding of public education, including school
facilities that needed repair, and that art, music, and
physical education were not funded and emphasized
fully in the curriculum.'® Nationally, teachers spend
an average of $478 of their own money on supplies
for their classrooms.'” This is even worse in
Hawai‘i, where the average teacher annually spends
$953 of their own money'® and 67% of schools,
representing 81% of teachers, use crowdfunding to
pay for school projects."

Lack of funding leads to a lack of programs related
to supporting the whole child. After the pandemic,
chronic absenteeism (15 or more days) doubled
from 15% in 2018 to 30% in 2023.%° The social-
emotional needs of students have also increased.?!
Statewide, 35% of teens reported being depressed,
and over 50% of middle and high schoolers said
that they never or rarely had help or support with
processing feelings of sadness, hopelessness,
anxiety or anger. Research indicates that support
services can improve absenteeism and address
students’ social and emotional problems, but they
require investment.? Yet, State legislators funded
the public schools less in 2024 than they did in
2023, even during a budget surplus.? Despite public
school leaders’ requests of $10M for “health and
safety” and $53M for “support” for 2024-2025, no
funds were allocated. Instead, legislators funded
“various specific school projects,” when school
leaders did not request any funds in this category.

Related to adequately funding education for
children at all levels, in 2022-2023, only 5% of
Hawai‘i’s 16,511?* 4-year-olds were served by
state-funded public Pre-K programs, not including
children in special education.? 2 This compares to
32% of 4-year-olds across the nation who attend a
state-funded Pre-K program.”” Approximately 44%
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of Hawai‘i’s children do not attend preschool.?®
Hawai‘i ranks 42nd of all states for access to public
Pre-K and requires the highest percentage of a
married couple‘s income for full-time preschool.”’
Due to lack of funds, Pre-K education is offered at
only 51 of the 199 elementary schools.?®3!-32

Notably, the DOE was given $465 million by the
State legislature in 2023 for capital improvement
projects. However, these funds could not be used to
hire more qualified teachers, which is the primary
problem the DOE has had for decades. After the
DOE informed lawmakers that it would have to

let $275 million of those funds expire because
construction projects could not be completed by
June 2024, legislators reappropriated $66 million
for those projects.’® These funds were included

in the $530 million the legislature allocated for
building school facilities. Lawmakers gave the DOE
almost $750 million during the 2024 legislative
session. Because these funds cannot be used to
raise teacher salaries, which would allow for

hiring more qualified teachers and help resolve the
chronic teacher shortage, the DOE has to continue
employing emergency hires who lack a teaching
credential.

Misconception #2:
The teacher shortage no longer exists.

Facts:

e Salary differentials, which are not permanent,
redistributed the educator workforce and
reduced shortages in targeted subject and
geographic areas, but did not solve the overall
teacher shortage.

e The public schools are forced to hire individuals
without teaching credentials to fill teacher
vacancies. As of January 2024, there were 738
“emergency hires” employed in public schools
across the State.®*

e High attrition rates account for about 89% of new
teachers needed each year. The public schools

annually replace about 1,200 teachers, with 43%
of them coming from out-of-state.3> 3637, 3839

The Legislature approved up to $10K salary
differentials for “hard to fill” positions (i.e., special
education, Hawaiian Language Immersion and
geographically hard-to-staff rural areas). For
special education, these differentials reduced the
proportion of vacant special education positions

by 32% and the proportion of positions filled by an
unlicensed teacher by 35%.%° However, initial data
revealed that the differentials did not affect overall
teacher retention, as most of the special education
positions were filled internally by general education
teachers in the State. Thus, what resulted was an
initial reshuffling of existing teachers such that

the differentials addressed shortages in their target
areas, but did not address the teacher shortage as

a whole. In fact, for the first time in many years,
there was a notable shortage of qualified elementary
teachers.

In the 2023-2024 school year, the Hawai‘i public
schools hired 343 unlicensed new teachers, in
addition to the 243 unlicensed teachers who were
teaching while enrolled in a state-approved teacher
education program.*! Hiring non-credentialed
“emergency hire” teachers is a long-standing
practice used to fill teacher vacancies (see Figure
1). Over a five year period, 60% of these unlicensed
teachers had no prior teaching experience upon hire.
Hawai‘i’s percentage of uncertified teachers (4.9%)
was almost twice that of the national average of
2.6%.% In January 2024, there were 738 emergency
hires across the State, with the largest number being
in elementary (n = 201) and special education (n =
158).4

To help alleviate the shortage needs, the Hawai‘i
Department of Education hired 78 teachers from
the Philippines for the 2023-2024 school year and
planned to employ another 100 for the following
school year.* Since they have degrees in education,
these teachers are not considered emergency hires,
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Figure 1

In-State, Out-of-State, and Emergency New Hires in Hawai‘i Public Schools 2014-2023
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Note: In-state and out-of-state teachers are licensed. Emergency hires (e-hires) do not have teacher certification.

although the Hawai‘i Teacher Standards Board
requires them to pass three praxis exams in basic
skills, pedagogy and content knowledge in order to
receive a teaching license. The teachers are issued

J-1 visas by the U.S. Embassy in Manila that require

them to return to the Philippines within five years.

Teachers who were placed in classrooms

while still undergoing their preparation were
disproportionately concentrated in hard-to-staff
schools (i.e., under-resourced, low performing),
which also typically serve students from
economically disadvantaged backgrounds.* These
hard-to-staft schools require more advanced
teaching skills, making our shortage needs an
issue of equity for underserved communities.
Moreover, hard-to-staff schools had to spend the
largest percentages of their budgets on constantly
recruiting and training new teachers*® 4" %4 such

that “turnover costs become a drain on already
scarce resources that could otherwise be invested
to improve teacher effectiveness and student

growth.”?

In what some refer to as “teacher exodus,”

the high rate of public school teachers leaving
their jobs increased by 84 percent from 2010 to
2018.5! In the 2020-21 school year, just 51% of
teachers were still employed after five years, a
decrease from recent years.*? Figure 2 shows the
reasons Hawai‘i teachers gave for leaving public
school teaching. Between 2017 and 2021, 71%
of teachers left due to resignation, most because
they were leaving Hawai‘i. The second most
frequent reason was retirement. Common reasons
for teachers leaving the State included the high
cost-of-living, as well as, a lack of affordable
housing.>
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Figure 2
Reasons Hawai‘i Educators Left Public School Teaching: 2014-2023
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Teachers who left and cited personal or other
reasons may have departed because of burnout and
stress.>* Nationwide, teacher burnout is related to
increased job demands, especially regarding testing;
addressing challenging student behavior; negative
school climate; lack of strong leadership; and little
or no preparation in social and emotional learning to
support students’ emotional needs.>** The COVID
pandemic appears to have exacerbated teacher
stress, with teachers stating that they were anxious,
fearful, worried, overwhelmed, and sad. Previous

to the pandemic in 2017, teachers reported being
frustrated, overwhelmed, and stressed, but also
mentioned being happy.’’

The proliferation of alternative routes to
certification may have also contributed to teachers
leaving the profession. Teachers who enter the
profession without adequate preparation are more
likely to leave within the first few years, which
continually perpetuates the problem.’® The growing
dilemma of teacher shortages and need for quick-fix
entry strategies increased the number of alternative
teacher preparation ventures.*® Programs claiming
to be faster and easier require less coursework

and support in mentored field experiences. Many
require candidates to obtain their own full-time
emergency hire positions while enrolled. Graduates
from programs that required less coursework in
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teaching methods and learning theories and fewer
opportunities for mentoring, were more likely

to leave the profession in their first five years,
compared to other candidates.®™¢' As a result,
efforts to streamline quicker entry to the profession
inadvertently perpetuate teacher shortages long-
term.

Many people view the teacher shortage as the
lack of people interested or certified in teaching,
however, one definition used nationally identifies
the teacher shortage as the lack of qualified
educators willing to offer their services under
current workforce conditions. This definition
highlights the importance of investing in retention
and the working conditions of teachers. Qualified
educators may not be willing to continue teaching
given prevailing wages and conditions.®

Teacher salaries are important for recruitment and
retention of educators. Unlike other states, public
school teachers in Hawai‘i are paid by classification
based on education, rather than years of service.®
Although there are salary steps that account for
years of experience, teachers have not always
been able to progress to higher steps. Over many
years, increases in teacher pay have addressed
newer teachers and neglected those who have been
teaching the longest. This created a “compression”
problem such that the salaries of those who had
been teaching the longest were similar to that of
newer teachers. For the 2022-2023 school year,
the State addressed teacher compression, with 72%
of teachers receiving an average salary increase of
$6,000.% Initial data shows a decrease in overall
attrition by 116 teachers, and a decrease in the
number of teacher retirements, being at its lowest
in over 10 years. However, being a relatively

new policy, future research is needed to analyze
the long-term effects of this policy and efforts to
provide equitable step increases given years of
service are needed to prevent compression from
occurring again.

Misconception #3:
More funding will not improve
public education.

Facts:

¢ Funding matters in education. Clear evidence
shows that quality education is expensive and
there are few low-cost alternatives to well-
funded schools.®®

¢ Increased funding for public education raises
student achievement and performance,
influencing high school graduation rates and
college going, and leading to higher income in
adulthood.®® 7.8 69

¢ Increased funding in Hawai‘i could promote
access to Pre-K programs.”®

¢ Increased funding of Hawai‘i public schools
could raise the enroliment of local high school
graduates at UH community colleges and
universities, increasing lifetime earnings.”

¢ Funding affects teacher preparation. Increased
funding could off-set costs associated with
teacher preparation and support the mentoring
of pre-service teachers.

Increased funding has the greatest positive effect on
student outcomes when it is used to raise teachers’
salaries, reduce class sizes, and lengthen the school
year.”” Higher teacher salaries attract more qualified
teachers and keep them from leaving their jobs.™

" Improved teacher retention strengthens student-
teacher relationships, thereby improving student
learning and achievement.” Higher spending for
public schools leads to lower student-to-teacher
ratios and smaller class sizes.”® Further, school
districts with higher teacher salaries have higher
student test scores in reading and mathematics”” and
tend to produce higher student graduation rates.’””

Better funding can improve Hawai‘i’s public
schools and make a difference in children’s
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learning and educational experiences. Contrary to
perceptions that educational funding in Hawai‘i is
used for “middle management,” 94% of the DOE

budget is used for direct school support, including
teacher salaries.®

Greater funding can increase access to publicly
supported Pre-K programs.®!' Strong evidence
demonstrates that quality early childhood education
is related to positive outcomes, including increased
cognitive skills, better transition to kindergarten,
and greater learning and engagement in school.*
Children who participate in high quality early
childhood education, particularly those from lower
income families, are more likely to graduate from
high school and college.* Intergenerational effects
on individuals also positively affect their children’s
education and earning potential.* The economic
returns are greatest when the investment is made
before children are 5-years-old.®

In the aftermath of the COVID-19 pandemic, the
annual college enrollment rate of Hawai‘i public
high school graduates declined from 55 to 51%.%¢
Increased funding of the public schools can raise
students’ college enrollment and degree attainment,
including associate’s degrees from community
colleges. Students who attend public schools in
better funded districts are more likely to go to
college.?”- % Over their lifetime, UH bachelor’s
degree graduates receive 27% more earnings than
those who do not complete their programs. These
extra earnings can foster socioeconomic mobility
and reduce ethnic inequality in Hawai‘i.

Finally, funding is related to the quality of teacher
preparation. Pre-service teachers pay tuition to
enroll in teacher preparation coursework and
complete student teaching requirements needed

for their teaching credentials. Students who are
taught by teachers who complete traditional teacher
preparation demonstrate greater achievement,
particularly in high school, when compared

to learners whose teachers completed faster,

alternative teacher preparation programs.®-?°! Ag
noted in the previous section, traditionally prepared
teachers also stay in the profession longer.”> %

During student teaching, candidates are placed

in schools full-time, engaging in lesson planning
and providing significant instructional support in
the classroom. Because of the intensity of student
teaching, candidates are often unable to hold other
jobs simultaneously and must pay for tuition and
living expenses without any income. The cost

of teacher education is a common deterrent to
students entering and finishing their education and
certification, particularly for students of color.”
Although it is clear that preparation matters

for teachers’ efficacy and continuation in the
profession, the cost of more extensive preparation
is increasingly difficult for many candidates.”> More
than half of teachers entering the field through a
traditional teacher preparation program borrowed an
average of $29,250 for a bachelor’s degree.”® Over
61% of teachers who start teaching with a graduate
degree borrowed an average of $42,480. Unlike
professions such as medicine and law—fields

that also typically require significant educational
debt—teachers receive significantly lower salaries.
These costs contribute to inequities in that teacher
candidates from racial and ethnic minority
backgrounds accrue more and carry debt longer than
their white counterparts.”’

High quality preparation includes the need for
skilled veteran teachers to serve as mentors to
students enrolled in teacher preparation programs.
New teachers are more effective when they
complete student teaching with an effective mentor
teacher.”® Despite the critical role of mentor teachers
in the development and support of new teachers,
there is little compensation for these additional
responsibilities.” The average mentor teacher
receives just over $200 for this role. With little
incentive for the most experienced and skillful
teachers to serve in this role, teacher candidates
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are often placed with mentor teachers based on
availability. Thus, funding for teacher candidates to
complete their teacher preparation, and for mentor
teachers to support them, can increase the quality of
instruction in our public schools.

Misconception #4:
Public school funding only affects parents
with children in public schools.

Facts:

¢ Investing in quality public education is an
investment in Hawai‘i’'s economy. Increasing
high school graduation rates leads to additional
tax revenue.’® Technological changes continue
to shift the economy toward skilled labor. By
2031, 72% of all jobs will require education
beyond a high school degree.'*

e Public schools are places where students from
diverse cultural and economic backgrounds
can interact with and learn from each other,
increasing understanding and harmony across
such groups.t?? 1% |n Hawai‘i, people who could
afford private education but chose public schools
for their children often viewed this as a benefit
of their public school choice.*

e Better-funded public education is related to
lower poverty. Increasing per-pupil spending
results in positive outcomes for students from
low-income backgrounds, such as improved
educational attainment, increased wages and
family income, and reduction in the annual
incidence of adult poverty. Lower poverty in
Hawai‘i benefits everyone in the community
by decreasing houselessness and other social
problems.1®

e Public schools save families money. Increased
funding and quality of public schools could
encourage parents who send their children
to private schools to switch to public schools,
thereby reducing their financial burden.

Hawai‘i needs an educated workforce, and
investing in public education helps to address

this. Technological advances now require that
approximately 68% of all jobs need education
beyond high school.!® Over one-third of all Hawai‘i
jobs in 2031 will require at least a bachelor’s
degree.'’” Quality public education that creates
expanded opportunity structures for better-paying
jobs can support people transitioning out of lower
socioeconomic conditions.'? % Additionally,
increasing high school graduation rates leads

to extra tax revenue to further support public
infrastructure.'® Hawai‘i is among the five worst
states for closing ethnic and gender gaps regarding
education attainment and earnings.!!!

Public schools are places where students can meet
and interact with peers from different cultural and
socioeconomic backgrounds. All children and youth
benefit when they develop friendships with those
who come from backgrounds''? that are different
from their own. Parents in Hawai‘i who could
afford to send their children to private schools, but
who chose public education instead, cited how their
children benefited from attending public schools
and developed relationships with students who
were from different ethnic and socioeconomic
backgrounds. Students with friends from different
race or ethnic backgrounds tend to have better
psychological well-being, particularly in schools
where they are in the minority.!"* ''"* When students
from lower socioeconomic backgrounds have
friends whose parents went to college, the students
from the less wealthy backgrounds are more likely
to go to college, increasing the potential for future
wellbeing and productivity across the community.'"

Investing more in public education could decrease
individual families’ costs for private education

if they choose to enroll their children in public
schools. In 2023-2024, the average tuition for
Hawai‘i private schools was $13,524.1"¢ Overall, the
highest tuition was for schools in Honolulu, where
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31 of the 99 private schools were located, and the
average tuition was $17,181. Investment in public
education can promote local families having more
money to pay for housing and other goods and
services, increasing their overall standard of living.

Policy Recommendations

Varied demands on the State’s budget, in
combination with competing values that guide
budget decisions, have left public education
drastically underfunded. To address the significant
and pervasive underfunding of public education

in Hawai‘i, and with the aim of providing more
equitable education to all of Hawai‘i’s children, we
offer the following policy recommendations.

1. The State Legislature should prioritize increased
and permanent funding for adequate public
education.

Public education needs to be a policy priority.
The percentage of the State budget that is
used for public education has been declining
over the years.!'"” The State Legislature should
significantly increase the percentage of the
general fund that is spent for public education.

2. The State Legislature should prioritize funding
for teacher recruitment and retention, with
particular focus on increasing salaries and
improving workplace conditions.

The longstanding problem facing the public
schools has been the recruitment and retention of
qualified teachers. Funds should be appropriated
for hiring bonuses to recruit qualified teachers,
similar to bonuses announced by Honolulu
Mayor Blangiardi for the police department to
address a severe shortage of patrol officers.''®
Allocated funds should prioritize permanent
increases to teacher salaries, rather than
temporary “fixes,” as is the case of salary
differentials provided for special education

and other hard-to-staff areas. Automatic pay

(step) increases based on years of service
should also be prioritized to prevent inequitable
salary compression from occurring again,

while acknowledging the value of teacher
experience and promoting longevity in the field.
Additionally, attending to onerous workplace
conditions can bolster teacher retention.
Teachers who leave the profession often cite
increased job demands, especially regarding
testing; addressing challenging student behavior;
lack of administrative support; and little or no
preparation in social and emotional learning to
support students’ emotional needs.'"”

. The State Legislature should appropriate funds

for an analysis of the public school budget to
determine the extent to which public schools
are adequately funded.

The last budget analysis of the public schools
was commissioned by the Board of Education
almost 20 years ago.'” This analysis found that
the public schools were underfunded by about
one-sixth of its budget at that time for what
was required to provide an adequate education
to all students. The study was conducted prior
to drastic economic downturns that resulted

in higher costs and before COVID-related
realization of increased needs for resources such
as mental health services and technology.

. The State Legislature should provide resources

to support universal public preschool.

Because there are many social, emotional, and
learning benefits to early childhood education,'*!
Hawai‘i has established the goal of offering
education to all three- and four-year-old children
by 2032. Initiatives that support and foster

early childhood education teachers, such as
investments in early childhood salaries and
educator preparation pathways, as well as the
creation of classrooms, are needed to make early

childhood education universally accessible.
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5. State policy makers should support teacher
education for students from underrepresented
backgrounds and increase compensation for
quality mentor teachers.

The costs of teacher preparation can deter and
create financial hardships for teacher candidates,
especially those from underrepresented
backgrounds.'?* 2 We recommend that the

State underwrite the cost of teacher preparation
through scholarships and loan forgiveness for
those who are underrepresented in the teacher
workforce. This recommendation is consistent
with a policy analysis of national data on the

recruitment and retainment of teachers of color.'*

In addition to supporting teacher candidates,
mentor teachers who supervise candidates should
be adequately compensated. Mentor teachers
receive approximately $200 per semester,
making it difficult to recruit teachers for this
important role. The State recently received a
grant that creates year-long student teaching
apprenticeships that extend mentored student
teaching for involved candidates to one year

and compensates them for this training. We
recommend that the State adequately compensate
mentor teachers to support quality teachers for

a full year and to sustain these efforts for both
candidates and mentor teachers after the grant
ends.

6. The State Legislature should provide housing
benefits for teachers to alleviate the cost of
living.

According to the U.S. Department of Housing
and Urban Development, households that spend
more than 30% of their income on housing are
considered cost-burdened, and those spending
over 50% of their income on housing are
severely cost-burdened.'” A program that limits
housing costs to 30% of a teacher’s income
would significantly contribute to the ability

of teachers to stay in the profession. One

such project designated for teacher housing

is currently underway in Mililani.!** More
projects similar to this should be built in high
teacher shortage areas. Alternatives would be

to offer other housing benefits, such as housing
vouchers or rent caps. Priority should be placed
on supporting initiatives that offer housing to
teachers who are fully licensed and have a long-
term commitment to teaching in Hawai‘i.

Conclusion

In this research brief, HSESJ presents the facts
related to the underfunding of public education in
Hawai‘i and its effects on children, teachers, and
community members. We point to the ways that
increased funding can create a more productive
learning environment for students, particularly those
from low-income and ethnic minority communities,
who make up the majority of our public schools.
We underscore that greater funding, particularly

for teacher salaries and better overall working
conditions, is needed to improve the education and
lives of our children, and that such investment can
benefit our State as a whole.

Increased funding for the public schools concerns
not just education but also ethnic inequality in
Hawai‘i, which persists as a major problem.
Whereas public schools were formerly a means for
socioeconomic mobility, chronic underfunding has
resulted in the public schools no longer serving that
purpose for Indigenous and ethnic minority groups.
As noted above, students from marginalized groups,
including Native Hawaiians, Filipino Americans
and Micronesians, constitute more than two-thirds
of the public school enrollment, but are greatly
underrepresented at UH Manoa. In contrast, the
socioeconomically dominant groups—Whites,
Japanese Americans and Chinese Americans—are
overrepresented at Manoa in comparison to their
percentage in the public schools. Those three
groups together also are substantially represented
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in Hawai‘i’s private schools, which are another
factor contributing to ethnic inequality in the State.
Increased funding of the public schools ultimately
will provide for equal opportunity and reduce ethnic
inequality in the islands.

This briefing paper was prepared by E. Brook
Chapman de Sousa, Kay Fukuda, Janet Kim,
Jonathan Okamura, Colleen Rost-Banik, Lois
Yamauchi, and Waynele Yu.

Hawai‘i Scholars for Education and Social Justice
(HSES)J) is a volunteer group of researchers in

Hawai‘i who conducts, reviews, and disseminates
research related to education and social justice in
Hawai‘i. Our goal is to use research to promote
dialogue and create an informed consciousness
about public education in our State. We partner
with educators, educational groups, and non-profit
organizations. If you are interested in learning more
or becoming involved, please email Infohsesj@
gmail.com.

Our university-based scholars are available for
comment and discussion on topics raised in this
research brief.
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